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DAVRANIS KURALLARI VE ETIK POLITIKASI

Amacg

Bu politikanin amaci; FORGESAN Makina Metal Endiistri A.S. nin tiim is siireclerinde, tim
paydaslartyla olan iliskilerinde ve kurum i¢i uygulamalarinda en yiiksek etik standartlara
bagl, seffaf, sorumlu ve hesap verebilir bir ¢aligsma kiiltiiriinii olusturmaktir. FORGESAN,
faaliyet gdsterdigi biitiin cografyalarda kanunlara, uluslararasi diizenlemelere, etik ilkelere ve
kurumsal degerlerine uyumun yalnizca bir yiikiimliiliik degil, siirdiiriilebilir basarinin temel
kosulu olduguna inanir. Bu nedenle FORGESAN, c¢alisanlarinin ve is ortaklarinin tim
davraniglarinda dogruluk, diirtistliik, saygi, giiven, aciklik, profesyonellik ve etik bilincin
hakim olmasini esas alir.

Bu politika, FORGESAN calisanlarinin karsilasabilecegi potansiyel riskleri 6ngdrmelerini,
karar alma siireglerinde etik degerlere gore hareket etmelerini ve sirket itibarint her kosulda
koruyacak bir bilin¢le davranmalarini saglamak amaciyla hazirlanmistir. FORGESAN’1n
kurumsal itibarinin korunmasi, tiim ¢alisanlarin bu politika hiikiimlerine uyma sorumlulugunu
icermektedir.

Tanimlar

Rekabete Hassas Bilgi: Uriin stratejileri, fiyatlandirma, maliyet yapilari, indirim politikalari,
iiretim kapasiteleri, stok seviyeleri, yatirim projeleri, miisteri verileri, satig tahminleri,
anlagma sartlar1 ve kamuya agiklanmamis benzeri tiim ticari sir niteligindeki bilgiler rekabete
hassas bilgi olarak kabul edilir. Bu bilgilerin rakiplerle paylasilmasi, rekabeti bozma riski
tasidigi icin agikca yasaktir.

Ambargo: Ulusal veya uluslararasi otoriteler tarafindan belirli iilkelere, kurumlara ya da
iiriinlere yonelik uygulanan ithalat, ihracat veya tedarik yasaklarini ifade eder.

Thracat Kontrol Diizenlemeleri: Teknoloji, iiriin, yazilim veya hizmetlerin dis ticaretini
sinirlandiran, ulusal giivenlik ve dis politika gerekceleriyle hazirlanan tiim yerel ve
uluslararas1 mevzuatlari kapsar.

Sahte Uriin: Ureticisi tarafindan onaylanmamus, tasarimi degistirilmis, kullanim émrii
dolmus veya hasarli pargalarin yeniden diizenlenerek “orijinal” gibi gosterilmesi yoluyla
piyasaya sunulan tiim iirlinleri ifade eder.

Mobbing: Calisanin psikolojik baski, yi1ldirma, dislama, kii¢iik diigiirme, tehdit, alay,

profesyonel yetkinligini zedeleme veya is ortaminda sistematik sekilde baski altina alma gibi
kasith ve stirekli davraniglara maruz birakilmasidir.
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Disiplin Cezasi: Bu politikaya, mevzuata veya sirket i¢i diizenlemelere aykir1 davranilmasi
durumunda uygulanan yazili uyari, kinama, gorev degisikligi, licret kesintisi veya is
s0zlesmesinin feshi dahil yaptirimlari ifade eder.

Ihbar: Calisanlarim, etik olmayan veya mevzuata aykiri bir davranisla karsilastiklarinda bunu
sirketin resmi bildirim mekanizmalar1 araciligiyla raporlamasidir.

Misilleme: Bir ihbarda bulunan ¢alisani cezalandirmaya, baski altina almaya veya hak
kaybina ugratmaya yonelik her tiirlii olumsuz davranis ve uygulamay1 kapsar.

DAVRANIS KURALLARI VE ETIiK POLITIKASI

1. Temel ilke ve Degerler

FORGESAN, faaliyetlerini yiiriitiirken evrensel etik ilkelere, Tiirkiye Cumhuriyeti yasalarina,
uluslararasi sdzlesmelere, Birlesmis Milletler Kiiresel Ilkeler Sézlesmesi’ne ve uluslararasi is
diinyas1 standartlarina tam uyumu esas alir. Sirket, dogruluk, diiriistliik, giiven, tarafsizlik,
sayg1 ve agiklik ilkelerini tiim is siireclerinin merkezine yerlestirir. Bu ¢ercevede
FORGESAN’1n her ¢alisani, yalnizca gorevlerini yerine getirirken degil, sirketi temsil
ettikleri her kosulda yiiksek etik standartlar1 korumakla ytikiimliidiir.

Miisteri memnuniyeti, stirdiiriilebilir biiylime, kalite odaklilik ve siirekli iyilestirme;
FORGESAN’1n kurumsal degerlerinin ayrilmaz bir parcasidir. Sirket, tiim paydaslarina karsi
sorumluluk bilinciyle hareket eder ve ekonomik, ¢evresel ve sosyal siirdiiriilebilirligi is
modelinin 6nemli bir bileseni olarak goriir.

FORGESAN, calisanlarin kisisel ve mesleki gelisimini stratejik bir 6ncelik olarak kabul eder.
Nitelikli is giicii, sirketin en degerli kaynagidir. Bu nedenle ¢alisanlara adil firsatlar sunmak,
yaraticilif1 tesvik etmek, is birligi kiiltiirii olugturmak ve giivenli bir ¢alisma ortami saglamak
sirket yonetiminin temel sorumlulugudur.

Sirkette tam zamanli olarak calisan kisiler, FORGESAN’1n yazili izni olmaksizin baska bir
iste gorev alamaz, ayr1 bir ticari faaliyet yliriitemez veya herhangi bir organizasyonda yonetim
kurulu iiyesi, temsilci ya da danigman sifatiyla yer alamaz.

2. Yasalara, Etik Ilkelere ve Sirket Prosediirlerine Uyum

FORGESAN calisanlari, gorevlerini yerine getirirken yiirtirliikteki tiim yasalara, sektorel
diizenlemelere, uluslararasi standartlara ve sirketin politika, prosediir, talimat ve
yonergelerine eksiksiz uymakla yiikiimliidiir. Calisanlarin karar alma stireglerinde seffaflik,
tutarlilik, dogruluk ve hesap verebilirlik esastir.

Tiim kayitlar dogru, tam, anlasilir ve denetime agik sekilde tutulmalidir. Ugiincii taraflarla
yapilan anlagmalarda acik, adil ve mevzuata uygun davranmak zorunludur. Mevzuatin yorum
gerektirdigi durumlarda ¢alisanlar, yetkili birimlerden goriis almali ve higbir sekilde kendi
inisiyatifiyle risk doguracak bir uygulama yapmamalidir.
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Yurti¢i ve yurtdisi is seyahatlerinde ¢alisanlar yalnizca sirket tarafindan belirlenen kurallar
dahilinde harcama yapabilir. Ger¢ek olmayan, abartili, kisisel veya belgelenemeyen
masraflarin beyan edilmesi kesinlikle yasaktir.

3. Ayrimciligin ve Tacizin Onlenmesi

FORGESAN, tiim c¢alisanlarina 1rk, cinsiyet, etnik kdken, yas, din, ideoloji, medeni durum,
engellilik, sosyal statii veya benzeri herhangi bir kriter {izerinden ayrim yapmaksizin esit
firsatlar sunmay1 taahhiit eder. Ise alim, iicretlendirme, terfi, performans degerlendirme ve
kariyer gelisimi siireclerinde tek dlgiit ¢alisanlarin yetkinlikleri, performansi ve ise
uygunluklaridir.

Her tiirlii taciz, yildirma, zorbalik, siddet ve cinsel taciz kesinlikle yasaktir ve sifir tolerans
politikasi uygulanir. Bu tiir durumlarla karsilasan ¢alisanlar sirketin bildirim mekanizmalarina
bagvurarak korunur ve hicbir sekilde misillemeye maruz birakilamaz.

4. Mobbinge Kars1 Kurumsal Durus

FORGESAN, psikolojik taciz iceren davraniglarin is ortamini zehirledigini ve ¢alisanlarin
verimliligini, sagligini ve sosyal biitiinliigiinii olumsuz etkiledigini kabul eder. Bu nedenle
mobbing, sirket kiiltiiriine tamamen aykiridir ve kesin olarak yasaktir.

Higbir ¢alisan kiiglik diisiiriilemez, dislanamaz, profesyonel itibar1 zedelenemez, siirekli
elestiriyle baski altina alinamaz, gérev yetkinliklerinin altinda ya da zarar verme amaci
tastyan gorevlerle mesgul edilemez. Calisanlarin is glivenligi ve sagligini tehlikeye sokacak
sekilde gorev verilemez. Bu tiir davraniglar1 uygulayan kisiler hakkinda disiplin siiregleri
derhal isletilir.

5. Cevrenin Korunmasi

FORGESAN, cevreye duyarl iiretim ve siirdiiriilebilir kaynak yonetimi anlayisini tiim
operasyonlarinin vazgegilmez bir pargasi olarak benimser. Dogal kaynaklarin verimli
kullanimi, atik yonetimi, enerji tasarrufu, karbon ayak izinin azaltilmasi ve ¢evre dostu
teknolojilerin tesvik edilmesi sirketin temel taahhiitleri arasindadir.

Sirket, tirlinlerinin yasam dongiisiinii tasarim agamasindan kullanim sonrasina kadar analiz
eder, ¢evresel etkileri minimize edecek tedbirleri uygular ve ilgili tiim ¢evre politikalarina
caligsanlarin uyumunu zorunlu kilar.
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6. Is Saghg ve Giivenligi

FORGESAN, is saglig1 ve giivenligini yasal bir gereklilik olmanin 6tesinde, insani ve etik bir
sorumluluk olarak goriir. Tiim ¢alisma alanlarinda giivenli, temiz, diizenli ve risklerin kontrol
altinda oldugu bir ortam olusturmak sirket yonetiminin ana sorumlulugudur.

Calisanlar ISG kurallarina tam uyum saglamak, kisisel koruyucu ekipmanlar1 kullanmak,
tehlike olusturabilecek durumlari raporlamak ve acil durum prosediirlerine uymakla
ylikiimliidiir. Uyusturucu, uyarici veya ¢alisma becerisini etkileyecek maddelerin is ortaminda
bulundurulmasi ya da etkisi altinda ¢alisilmas1 kesin olarak yasaktir.

7. Fikri ve Simai Miilkiyet Haklar1

FORGESAN, ii¢iincii taraflarin fikri haklarina saygi gosterir ve ayni hassasiyeti tiim
caligsanlarindan bekler. Patent, marka, endiistriyel tasarim, telif, teknolojik bilgi, liretim
yontemleri ve ticari sir niteligindeki tiim bilgiler koruma altindadir.

Calisanlarin gelistirdigi bulus, tasarim ve yenilikler sirket prosediirlerine uygun sekilde
belgelenmeli ve FORGESAN’a bildirilmelidir. Bu nitelikteki bilgiler, sirketin yazili onay1
olmadan {i¢iincii kisilerle paylasilamaz.

Sahte, degistirilmis veya onaylanmamis iirlinlerin tedarik edilmesi ve kullanilmasi kesin
olarak yasaktir.

8. Bilgi Yonetimi ve Gizlilik

FORGESAN’a, miisterilere, tedarikgilere ve is ortaklarina ait tiim gizli bilgiler; sorumluluk
bilinciyle, yalnizca is amaciyla kullanilmali ve yetkisiz kisilerle paylagilmamalidir.

Kamuya ag¢ik olmayan mali bilgiler, teknik veriler, proje detaylari, iiretim yontemleri,
fiyatlandirma stratejileri ve sirket ici siiregler sosyal medya dahil higbir platformda
paylasilamaz.

Tiim belgelerin saklanmasi, imhasi1 ve paylasimi sirket prosediirlerine uygun yapilmalidir.

Calisanlar, kendilerine saglanan tiim dijital erisim sifrelerini gizli tutmak zorundadir; yetkisiz
erisim olusturacak davraniglar agir ihlal olarak degerlendirilir.

9. Yatirimar iliskileri
FORGESAN’1n finansal performansi, yatirim kararlari, biiylime stratejileri ve operasyonel

stireclerine iliskin kamuya agiklanmamis bilgiler hassas ve gizli niteliktedir. Bu bilgilerin
yetkisiz paylasimi sirket ve ilgili kisiler i¢in hukuki ve cezai sorumluluk dogurabilir.
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Bu nedenle calisanlar; yatirimcilari etkileyebilecek nitelikteki i¢ bilgileri kigisel menfaat elde
etmek, yonlendirme yapmak veya ii¢iincii kisilerle paylasmak amaciyla kullanamaz.

10. Fikri ve Sinai Miilkiyet Haklar1

FORGESAN, tiim fikri ve sinai miilkiyet haklarinin korunmasini stratejik bir 6ncelik olarak
goriir. Sirketimizin liretim siiregleri, Ar-Ge faaliyetleri, teknik ¢izimleri, proses parametreleri
ve ticari sir niteligindeki tiim bilgiler, rekabet giiclimiiziin temel bilesenleridir. Bu nedenle
calisanlarimiz; lisanssiz yazilim kullanimindan, yetkisiz veri paylagimina, rakiplerle hassas
iriin tasarim bilgisi aktarimindan, sirket dis1 kaynaklarda teknik ¢izim barindirmaya kadar her
tiirlii ihlalin ciddi yaptirimlar doguracagini bilerek hareket etmekle ytlikiimliidiir.

Aynt sekilde, tiglincii taraflara ait fikri haklar da ayn1 hassasiyetle korunur; baska firmalarin
tasarimlarinin izinsiz kullanima, tersine miihendislik yapilmasi veya patentli bir teknolojinin
sirket siireclerine uygunsuz sekilde entegre edilmesi kesinlikle kabul edilmez. Calisanlar bu
konuda tereddiit yasadiginda ilgili birimlere danigmakla sorumludur.

11. Gizlilik, Bilgi Giivenligi ve Veri Koruma

Sirket ici bilgi, veri ve belgeler; ticari sir, teknik bilgi, miisteri verisi, finansal kayit ve
operasyonel raporlar gibi genis bir kategoriyi kapsar. FORGESAN’da tiim ¢alisanlar, bu
bilgileri yalnizca gorev tanimlari ¢ergcevesinde ve ihtiyac prensibi dogrultusunda kullanabilir.
yetkisiz erigim, kisisel cihazlara kayit, e-posta yoluyla sifrelenmemis veri iletimi, ii¢lincii
kisilere aktarim veya sosyal medya iizerinden paylasim gibi davranislar kesinlikle yasaktir.

Bilgi giivenligi, yalnizca dijital ortamlarla sinirhi degildir. Basili belgelerin kilitli dolaplarda
saklanmasi, liretim sahasinda birakilmamasi, misafir girislerinde gerekli tedbirlerin alinmasi
ve ziyaret¢ilerin hassas alanlara rehbersiz sokulmamasi temel prosediirler arasindadir.
Ayrica FORGESAN, calisanlarin kisisel verilerinin korunmasi konusunda ulusal ve
uluslararasi tiim diizenlemelere uyar. Bu kapsamda; kisisel veri saklama, isleme, imha ve
paylasim siiregleri GDPR, KVKK ve ilgili diger mevzuat ile tamamen uyumludur. Calisanlar,
veri giivenligini ihlal eden her tiirlii durumu gecikmeksizin bildirmekle yiikiimliidiir.

12. Cikar Catismasimi Onleme

Calisanlarin gorevlerini yerine getirirken kisisel ¢ikarlarini, aile iliskilerini, ekonomik
kazanglarini veya tigiincii taraflarla olan baglantilarini sirket ¢ikarlarinin 6niine koymasi
kesinlikle kabul edilemez.

Cikar gatigsmasi; sirketin kaynaklarinin kisisel amaglar i¢in kullanilmasi, tedarik¢i segiminde
objektif kriterlerin yerine kisisel iliskilerin niifuz etmesi, ¢alisanlarin rakip bir firmada dolayli
ortaklik veya gizli danigmanlik yapmasi gibi bir¢ok sekilde ortaya cikabilir.

FORGESAN calisant;

v Sirkete ait arag¢, malzeme, tesis veya makine ekipmanini sahsi islerinde kullanamaz.
v Kendisi veya yakinlari i¢in karar alma siireglerinde gorev alamaz.

Rev.02

Form No: FORP-CO-01 This document does not contain any export regulated technical data Rev. Date:29.11.2025



v Rakip bir girketten hediye, 6deme, avantaj veya ¢ikar saglayacak teklifleri kabul
edemez.
v Tedarikgilerle kisisel iliski kurdugunda bunu yoneticisine bildirmek zorundadur.

Her tiirlii ¢ikar ¢atigmast durumu gizlenmeden, karsilikli gliven ¢ercevesinde sirketin ilgili
birimlerine zamaninda bildirilmelidir.

13. Riisvet, Yolsuzluk ve Etik Dis1 Kazanclarin Onlenmesi

FORGESAN; ulusal hukuk, OECD Yolsuzlukla Miicadele S6zlesmesi, Birlesmis Milletler
Kiiresel ilkeler Sozlesmesi ve uluslararasi etik standartlar dogrultusunda riisvet ve yolsuzluga
sifir tolerans politikas1 yliriitiir.

Her tiirlii hediye, agirlama, 6deme, komisyon, kolaylastirma iicreti, nakit veya nakit benzeri
avantaj teklifleri kesinlikle reddedilmelidir. Tedarik¢i ve miisterilerden gelen hediyeler belirli
parasal limitlerle sinirlandirilmis olup, bu limitleri agan her durum yazili olarak yonetime
raporlanmalidir.

Asagidaki davraniglar acgikga yasaktir:

v Resmi kurumlarda igslem hizlandirmak i¢in 6deme yapmak.

v Rakipten bilgi almak igin maddi avantaj saglamak.

vV Ihale siireclerinde manipiilasyon, kayit dis1 ddeme veya iigiincii taraf {izerinden
menfaat yaratmak.

v Muhasebe kayitlarinda gergege aykiri bilgi tutmak veya gelir/gider saklamak.

Bu tiir ihlaller yalnizca is disiplinine aykirilik degil, ayn1 zamanda hukuki ve cezai yaptirimlar
dogurmus ciddi etik suglardir.

14. Anti-Rekabet ve Anti-Trost Kurallarina Uyum

FORGESAN; rekabetin korunmasini, piyasa diizeninin seffafligini ve adil ekonomik isleyisi
destekleyen tiim ulusal ve uluslararasi diizenlemelere tamamen uymay: taahhiit eder.

Bu dogrultuda, calisanlarin rakip firmalarla; fiyat belirleme, tiretim kapasitesi paylasimi,
teknik ¢izim ve numune degisimi, miisteri boliislimii, pazar kisitlama veya teklif
koordinasyonu gibi rekabeti bozabilecek higbir iletisim kurmasi kesinlikle yasaktir.

Rekabete hassas bilgiler;

Siparis adetleri,

Kapasite kullanimlart,

Maliyet hesaplart,

Uriin fiyatlandirmalari,

Stok seviyeleri,

Planlanan yatirimlar,

Ihracat stratejileri gibi ticari sir niteligindeki tiim verilerdir.

2L 22 2 =2 2 2
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Bu bilgilerin yanlislikla dahi paylasilmast FORGESAN i¢in ciddi hukuki riskler dogurur. Bu
nedenle rakip firma temsilcilerinin katildig1 toplantilarda c¢alisanlar yalnizca 6nceden
belirlenmis konular ¢ergevesinde konusabilir ve gerektiginde toplantiy1 terk etmekle
yiikiimliidiir.

15. Hediye, Agirlama ve Is Tliskileri Yonetimi

Hediyelesme, is iligkilerinde nezaket gostergesi olarak kabul edilse de etik ¢izgilerin
astlmamasi i¢in kesin kurallara baglhdir.

FORGESAN c¢alisan, is kararlarini etkileyebilecek veya disaridan etkilenmis izlenimi
yaratabilecek hicbir hediye, ikram, agirlama daveti veya maddi deger kabul edemez. Ayni
sekilde calisanlarimiz da is ortaklarina hediye verirken sirket limitleri ve prosediirleri digina
cikamaz.

Is amacli verilen davetlerde;

Masraflarin makul olmasi,

Gosteristen uzak tutulmasi,

Is kararlarmi etkileyecek nitelikte olmamast,
Kayit altina alinmas1

zorunludur.

<L 2 2 2

Her tiirlii siipheli durumda ydneticiden onay alinmasi gerekmektedir.

16. Sirket Kaynaklarimin Dogru Kullanimi

FORGESAN, sirket varliklarinin korunmasini ve yalnizca is amaglh kullanilmasini bekler.
Sirket bilgisayarlari, araglari, yazilimlari, makineleri, is ekipmanlar1 ve ekipman bakim
biitgeleri kisisel ihtiyaglar i¢in kullanilamaz. Calisanlar miilklerin giivenliginden, cihazlarin
giincel yazilimlarinin kullanilmasindan ve ekipmanlarin dogru sekilde muhafaza edilmesinden
sorumludur.

Her tiirlii israf, uygunsuz kullanim, yetkisiz erisim, veri silme veya kasith zarar verme agik bir
disiplin ihlalidir.

17. Sosyal Medya ve Kurumsal Itibar Yonetimi

Calisanlar sosyal medya platformlarinda, forumlarda veya benzeri dijital ortamlarda sirketin
itibarin1 zedeleyecek aciklamalarda bulunamaz. Uretim siirecleri, miisteri bilgileri, teknik
gorseller, fabrika i¢i video veya fotograflar kisisel hesaplarda paylasilamaz.

FORGESAN’1 temsilen yapilacak her tiirlii agiklama yalnizca yetkili birimlerin onay1yla
miimkiindiir.

Calisanlar, kisisel goriislerini ifade ederken dahi sirketle baglarinin yanlis anlagilmamasi igin
0zen gostermelidir.

Rev.02

Form No: FORP-CO-01 This document does not contain any export regulated technical data Rev. Date:29.11.2025



18. Uluslararasi Ticaret, Ambargolar ve Thracat Kontrolleri

FORGESAN; global tedarik zincirinin bir pargasi olarak, tiim uluslararas1 ambargo, yaptirim,
ihracat kontrol ve lilke bazli kisitlama diizenlemelerine tam uyum goéstermeyi taahhiit eder.
Ambargo altindaki iilkelere sevkiyat yapilmasi, belirli teknoloji ve tiriinlerin lisans gerektiren
iilkelere aktarilmasi, hassas sektorlerdeki tiriinlerin yanlis siniflandirilmasi gibi konular hem
hukuki hem de ticari risk tagimaktadir.

Bu kapsamda caliganlar:

Uriinii, kullanim amacini ve nihai kullaniciyr dogru sekilde tanimlamak,
Yanlis beyandan kaginmak,

Gerekli tiim lisans ve izinleri almak,

Miisteri beyanlarini ve belgelerini dogrulamak zorundadir.

<L 2 2 2

Kurallara aykir1 sevkiyatlar, sirket ve ¢alisan i¢in agir yaptirimlar dogurur.

19. Sahte Uriinle Miicadele

Sahte iiriinler, yalnizca ticari risk degil ayn1 zamanda insan sagligi, giivenligi ve makine
ekipmanlarinin biitiinliigii agisindan hayati tehlike olusturur.

FORGESAN; iiretim, tedarik, depolama, kalite kontrol ve sevkiyat siireclerinde yalnizca
dogrulanmis tedarik zinciri lizerinde ¢alisir.

Calisanlar; orijinal olmayan, izlenebilirlik belgesi olmayan, siipheli seri numarasi tagiyan veya
teknik verisi tutarsiz goriinen iiriinleri incelemeden kullanamaz. Her tiirlii stipheli durumda
kalite birimine rapor verilmesi zorunludur.

Sahte iiriin tespitinde is birligi yapilan tiim tedarik¢ilerin s6zlesmeleri derhal gézden gegirilir
ve gerekli hukuki stiregler baglatilir.

20. Insan Haklar1 ve Calisma Standartlarina Uyum

FORGESAN, tiim faaliyetlerini Birlesmis Milletler insan Haklar1 Evrensel Beyannamesi, ILO
(Uluslararas1 Calisma Orgiitii) Sézlesmeleri ve ulusal mevzuat ile uyumlu sekilde yiiriitmeyi
taahhiit eder.

Insan haklar1, sirketimizin tiim is siireglerinin temelini olusturur ve ¢alisanlarimizin haklar
her kosulda korunur. Zorla ¢alistirma, insan ticareti, ¢cocuk is¢i ¢alistirma veya modern kdlelik
uygulamalarina hicbir sekilde izin verilmez. FORGESAN’1n tedarik¢ileri ve is ortaklar1 da bu
kurallara uymak zorundadir ve uyumsuzluk durumunda is iliskisi derhal gézden gegirilir.

Sirket icinde; ¢alisanlarin 6zgiirce orgiitlenme, temsil edilme, goriis bildirme, 6neri sunma ve
is siireclerine aktif katilma haklar1 giivence altindadir. Calisanlar, onur ve sayginliklarina
uygun bir ig ortaminda ¢alisma hakkina sahiptir.

Her tiirlii kotii muamele, baski, tehdit, dislama veya sozlii-fiziksel siddet kesinlikle yasaktir.
Ayrica FORGESAN, c¢aligsma siirelerinin, iicretlendirme sistemlerinin, fazla mesai
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uygulamalarinin ve yan haklarin tamamen yasal diizenlemelere uygun olmasini saglamakla
yiiktimliidiir.

21. is Saghg ve Giivenligi

Is saglhig1 ve giivenligi (ISG), FORGESAN’1n en éncelikli konular1 arasinda yer alir. Sirket,
“sifir kaza” hedefiyle hareket eder ve ¢alisanlarin saglik, emniyet ve refahin1 her seyin
tizerinde tutar.

Bu kapsamda tiim operasyonlarda risk degerlendirmesi yapilir, tehlikeler 6nceden belirlenir,
koruyucu ekipmanlar temin edilir ve ¢aliganlarin glivenli bir ortamda gérev yapmasi saglanir.

Calisanlarin yiikiimliiliikleri sunlardir:

v Kisisel koruyucu donanimlari eksiksiz ve dogru sekilde kullanmak,

v Giivensiz bir durum goérdiigiinde derhal yoneticisine bildirmek,

v Emniyet kurallarina ve prosediirlere tamamen uymak,

v Makine koruyucularini devre dis1 birakmamak veya is giivenligini tehlikeye atan
davraniglarda bulunmamak,

v ISG egitimlerine aktif katilmak.

FORGESAN, iiretim sahasinda alkol, uyusturucu veya giivenlik zafiyeti yaratacak maddelerin
kullanimini kesin sekilde yasaklar.

Acil durum, yangin, dogal afet, kimyasal sizint1 gibi olaganiistii durum tatbikatlar1 diizenli
olarak yapilir ve tiim ¢alisanlar bu siireglere uyum saglamakla yiikiimliidiir.

22. Denetimler, izleme ve i¢ Kontrol Mekanizmalar

FORGESAN, etik politika ve sirket prosediirlerine uyumu dogrulamak amaciyla diizenli
olarak i¢ ve dis denetimler gerceklestirir. Bu denetimlerde; finansal kayitlar, {iretim siiregleri,
siparis yonetimi, tedarik zinciri, is saglig1 ve giivenligi, ¢cevresel etkiler ve ¢alisan iliskileri
detayl1 bigimde incelenir.

Denetimler sirasinda galisanlarin gerekli bilgi ve belgeleri eksiksiz, dogru ve zamaninda
sunmalar1 beklenir. Her tiirlii bilginin saklanmasi, yaniltici raporlama yapilmasi veya denetim
stirecinin engellenmesi agir bir etik ihlaldir.

I¢ kontrol mekanizmalari; siireglerde hatalarin 6nlenmesi, sirket varliklarinin korunmast, bilgi
giivenliginin saglanmasi ve risklerin yonetilmesi amaciyla kurulmustur.

Tiim ¢alisanlar bu mekanizmalara uymak ve usulstiizliik stiphesi olustugunda derhal yonetimi
bilgilendirmekle sorumludur.
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23. ihbar, Bildirim Mekanizmasi ve Misillemesiz Bildirim Hakki

FORGESAN, etik ihlallerin giivenle raporlanabilmesi i¢in ¢alisanlara tamamen gizli ve
misillemesiz bildirim kanallar1 sunar. Calisanlar; riisvet, yolsuzluk, sahte iiriin, giivenlik ihlali,
taciz, mobbing, ayrimcilik, ¢ikar catigmasi, usulsiizliik veya sirket politikalarina aykiri
herhangi bir durumdan siiphelendiklerinde bildirimde bulunma hakkina sahiptir.

Bildirim kanallari:

E-posta yoluyla etik bildirim hatti,
Yénetim veya Insan Kaynaklar birimi,
Dogrudan iist yonetim,

Gerekirse anonim bildirim platformu.

< 2 =2 =2

FORGESAN; ihbarda bulunan ¢alisanlarin kimliklerinin gizli tutulacagini ve higbir sekilde
isten ¢ikarma, gorev diisiirme, licret kesintisi, tehdit, ayrimcilik veya mobbing gibi
misillemelere maruz birakilmayacagini garanti eder.

Misilleme girisimi, tek basina ciddi bir disiplin ihlali olarak degerlendirilir.

24. Disiplin Siireci ve Yaptirnmlar

Etik kurallarin ihlali, sirketin biitlinliigiinii ve giivenilirligini zedeler. FORGESAN, disiplin
stirecini adil, seffaf ve objektif bi¢gimde yiiriitiir.

Disiplin siire¢lerinde olayin niteligi, tekrarlanma durumu, ¢alisan lizerindeki etkisi, sirket i¢in
olusturdugu risk ve ihlalin kasitli olup olmadig1 degerlendirilir.

Uygulanabilecek yaptirimlar sunlardir:

Sozli uyart

Yazili uyari

Gegici gorev degisikligi

Ucret veya prim kesintisi (yasal cercevede)
Isten uzaklastirma

Is akdinin feshine kadar varan yaptirimlar

2L 22 2 =2 2

Agir ihlaller, sirketin hukuki siire¢ baslatmasina neden olabilir.
Ozellikle riigvet, sahtecilik, gizli bilgi s1zdirma, sahte iiriin kullanimi, giivenligi tehlikeye atan
davraniglar veya rekabet ihlali gibi konular “sifir tolerans” yaklasimiyla degerlendirilir.

25. Politikanin Uygulanmasi, Yayginlastirilmasi ve Giincellenmesi

Bu politika, FORGESAN’1n tiim ¢alisanlar1 i¢in baglayicidir ve ise alim siirecinden itibaren
tiim personele yazili olarak bildirilir.

Calisanlar, sirket i¢i egitim programlartyla etik kurallar, bilgi glivenligi, is saglig1 ve
giivenligi, insan haklari, stirdiiriilebilirlik ve rekabet hukuku konularinda diizenli olarak
bilgilendirilir.
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FORGESAN, degisen yasal gereklilikler, sektor standartlari, teknolojik gelismeler ve sirket
ihtiyaclaria gore bu politikay1 diizenli olarak gdzden gegcirir ve giinceller.
Giincellemeler tiim ¢alisanlara duyurulur ve uyum saglanmasi zorunludur.

Politikanin Baglayicihig:

Bu Davranig Kurallar1 ve Etik Politikasi;; FORGESAN Makina Metal Endiistri A.S. nin
kurumsal yonetim anlayisini, sorumluluk bilincini ve etik durusunu temsil eder.

Tiim ¢alisanlar, bu politikanin gerekliliklerine uygun hareket etmekle yiikiimliidiir ve
FORGESAN’1n siirdiiriilebilir basarisinin temel sarti, bu kurallara olan bagliliktir.

Bildirim ve Thlal Durumlarinda iletisim

FORGESAN Makina Metal Endiistri A.S., etik ve uyum kiiltliriiniin korunmasin1 tim
calisanlarin, tedarik¢ilerin ve is ortaklarinin ortak sorumlulugu olarak goriir. Etik kurallara
aykir1 davranis, ¢ikar catismast, yolsuzluk siiphesi, taciz, mobbing, giivenlik ihlali veya bu
politika ile uyumsuz herhangi bir durum fark edildiginde bildirimde bulunulmasi tegvik edilir.

Bu kapsamda; etik dis1 davranislara iliskin tiim bildirimler, 6neriler, siipheler veya geri
bildirimler, sirketin etik ve uyum birimine iletilebilir.
Bireyler, asagidaki sebeplerden dolay1 bizimle iletisime gecebilir:

Asagidaki durumlarda iletisime gegebilirsiniz:

Etik ihlal veya ¢ikar ¢atigmasi siiphesi,

Riisvet, yolsuzluk veya uygunsuz menfaat talepleri,
Taciz, mobbing veya ayrimcilik,

Is giivenligi ihlalleri ya da kaynaklarin kétiiye kullanimu,
Politika hakkinda bilgi veya yonlendirme ihtiyaci.

2 2 =2 2 2

Tiim bu durumlarda etik ve uyum ekibine dogrudan, giivenli ve gizlilik esash iletisim
kanalimiz iizerinden ulasabilirsiniz..

etik@forgesan.com

Gonderilen tiim e-postalar gizlilik kapsaminda ele alinir ve sadece yetkilendirilmis etik
komisyonu tarafindan degerlendirilir.

FORGESAN Makina adina
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CODE OF CONDUCT AND ETHICS POLICY

Purpose

The purpose of this policy is to establish a transparent, responsible, and accountable work
culture at FORGESAN Makina Metal Endiistri A.S. that adheres to the highest ethical
standards in all business processes, relationships with all stakeholders, and internal corporate
practices. FORGESAN believes that compliance with laws, international regulations, ethical
principles, and corporate values in all regions where it operates is not only an obligation but a
fundamental condition for sustainable success. Therefore, FORGESAN bases its operations
on the dominance of accuracy, honesty, respect, trust, openness, professionalism, and ethical
awareness in all behaviors of its employees and business partners.

This policy has been prepared to enable FORGESAN employees to anticipate potential risks,
act according to ethical values in their decision-making processes, and behave with an
awareness to protect the company's reputation under all circumstances. Protecting
FORGESAN's corporate reputation includes the responsibility of all employees to comply
with the provisions of this policy.

Definitions

Competition-Sensitive Information: All information of a commercial secret nature, such as
product strategies, pricing, cost structures, discount policies, production capacities, inventory
levels, investment projects, customer data, sales forecasts, contract terms, and similar
undisclosed information, is considered competition-sensitive information. Sharing this
information with competitors is strictly prohibited as it carries the risk of distorting
competition.

Embargo: Refers to import, export, or supply bans applied by national or international
authorities against specific countries, institutions, or products.

Export Control Regulations: Encompasses all local and international legislation restricting
the foreign trade of technology, products, software, or services, prepared for national security
and foreign policy reasons.

Counterfeit Product: Refers to all products introduced to the market by reorganizing parts
that are not approved by their manufacturer, have modified designs, have reached the end of
their service life, or are damaged, and are presented as "original."

Mobbing (Bullying): The exposure of an employee to intentional and persistent behaviors
such as psychological pressure, intimidation, exclusion, humiliation, threat, mockery,
undermining professional competence, or systematic oppression in the work environment.

Disciplinary Action: Refers to sanctions applied in case of violation of this policy,
legislation, or internal company regulations, including written warning, reprimand, job
change, salary deduction, or termination of employment contract.
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Reporting (Whistleblowing): The reporting by employees of unethical or illegal conduct
they encounter through the company's official notification mechanisms.

Retaliation: Encompasses any negative behavior and practice aimed at punishing, pressuring,
or causing loss of rights to an employee who has made a report.

CODE OF CONDUCT AND ETHICS POLICY

1. Basic Principles and Values

FORGESAN bases its operations on full compliance with universal ethical principles, the
laws of the Republic of Turkey, international conventions, the United Nations Global
Compact, and international business standards. The company places the principles of
accuracy, honesty, trust, impartiality, respect, and openness at the center of all its business
processes. Within this framework, every FORGESAN employee is obliged to maintain high
ethical standards not only while performing their duties but under all circumstances where
they represent the company.

Customer satisfaction, sustainable growth, quality focus, and continuous improvement are an
integral part of FORGESAN's corporate values. The company acts with a sense of
responsibility towards all its stakeholders and sees economic, environmental, and social
sustainability as an important component of its business model.

FORGESAN accepts the personal and professional development of employees as a strategic
priority. A qualified workforce is the company's most valuable resource. Therefore, offering
fair opportunities to employees, encouraging creativity, fostering a culture of cooperation, and
providing a safe working environment are the fundamental responsibilities of company
management.

Individuals working full-time for the company cannot hold a position in another job, conduct
separate commercial activity, or serve as a board member, representative, or consultant in any
organization without the written permission of FORGESAN.

2. Compliance with Laws, Ethical Principles, and Company Procedures

FORGESAN employees are obliged to fully comply with all applicable laws, sectoral
regulations, international standards, and the company's policies, procedures, instructions, and
guidelines while performing their duties. Transparency, consistency, accuracy, and
accountability are essential in employees' decision-making processes.

All records must be kept accurately, completely, understandably, and open to audit. It is
mandatory to act openly, fairly, and in accordance with the legislation in agreements with
third parties. In cases where legislation requires interpretation, employees must obtain
opinions from authorized units and must not, under any circumstances, engage in practices
that create risks on their own initiative.

During domestic and international business trips, employees can only make expenses within
the rules set by the company. Declaring false, exaggerated, personal, or unverifiable expenses
is strictly prohibited.
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3. Prevention of Discrimination and Harassment

FORGESAN is committed to providing equal opportunities to all its employees without
discrimination based on race, gender, ethnic origin, age, religion, ideology, marital status,
disability, social status, or any similar criterion. The only criteria in recruitment,
remuneration, promotion, performance evaluation, and career development processes are
employees' competencies, performance, and job suitability.

All forms of harassment, intimidation, bullying, violence, and sexual harassment are strictly
prohibited, and a zero-tolerance policy is applied. Employees who encounter such situations
are protected by applying to the company's reporting mechanisms and cannot be subjected to
retaliation in any way.

4. Corporate Stance Against Mobbing

FORGESAN recognizes that behaviors involving psychological harassment poison the work
environment and negatively affect employees' productivity, health, and social integrity.
Therefore, mobbing is completely contrary to the company culture and is strictly prohibited.
No employee shall be humiliated, excluded, have their professional reputation damaged, be
subjected to pressure through constant criticism, or be engaged in tasks below their job
competencies or tasks aimed at causing harm. Employees cannot be assigned duties that
would endanger their work safety and health. Disciplinary processes are initiated immediately
against individuals who engage in such behaviors.

5. Environmental Protection

FORGESAN adopts environmentally sensitive production and sustainable resource
management as an indispensable part of all its operations. Efficient use of natural resources,
waste management, energy saving, reduction of carbon footprint, and promotion of
environmentally friendly technologies are among the company's core commitments.

The company analyzes the life cycle of its products from the design phase to post-use,
implements measures to minimize environmental impacts, and mandates employee
compliance with all relevant environmental policies.

6. Occupational Health and Safety

FORGESAN views occupational health and safety not only as a legal requirement but as a
humanitarian and ethical responsibility. Creating a safe, clean, orderly environment where
risks are controlled in all work areas is the primary responsibility of company management.
Employees are obliged to fully comply with OHS rules, use personal protective equipment,
report situations that could pose a hazard, and follow emergency procedures. The possession
of drugs, stimulants, or substances that affect working ability in the work environment or
working under their influence is strictly prohibited.
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7. Intellectual and Industrial Property Rights

FORGESAN respects the intellectual rights of third parties and expects the same sensitivity
from all its employees. Patents, trademarks, industrial designs, copyrights, technological
knowledge, production methods, and all information of a commercial secret nature are
protected.

Inventions, designs, and innovations developed by employees must be documented in
accordance with company procedures and reported to FORGESAN. Information of this nature
cannot be shared with third parties without the written approval of the company.

The procurement and use of counterfeit, modified, or unapproved products are strictly
prohibited.

8. Information Management and Confidentiality

All confidential information belonging to FORGESAN, customers, suppliers, and business
partners must be used with a sense of responsibility, solely for business purposes, and not
shared with unauthorized persons.

Non-public financial information, technical data, project details, production methods, pricing
strategies, and internal processes cannot be shared on any platform, including social media.
The storage, destruction, and sharing of all documents must be done in accordance with
company procedures.

Employees must keep all digital access passwords provided to them confidential; behaviors
that would create unauthorized access are considered serious violations.

9. Investor Relations

Non-public information regarding FORGESAN's financial performance, investment
decisions, growth strategies, and operational processes is sensitive and confidential.
Unauthorized sharing of this information may lead to legal and criminal liability for the
company and related individuals.

Therefore, employees cannot use insider information that could influence investors for
personal gain, to guide, or to share with third parties.

10. Intellectual and Industrial Property Rights

FORGESAN views the protection of all intellectual and industrial property rights as a
strategic priority. Our company's production processes, R&D activities, technical drawings,
process parameters, and all information of a commercial secret nature are fundamental
components of our competitive strength. Therefore, our employees are obliged to act knowing
that any violation, from the use of unlicensed software to unauthorized data sharing, from
transferring sensitive product design information to competitors to hosting technical drawings
on external sources, will result in serious sanctions.

Similarly, the intellectual rights of third parties are protected with the same sensitivity; the
unauthorized use of other companies' designs, reverse engineering, or inappropriate
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integration of patented technology into company processes is absolutely unacceptable.
Employees are responsible for consulting the relevant units when in doubt about this matter.

11. Confidentiality, Information Security, and Data Protection

Internal company information, data, and documents cover a broad category, such as trade
secrets, technical knowledge, customer data, financial records, and operational reports. At
FORGESAN, all employees can use this information only within the framework of their job
descriptions and according to the need-to-know principle. Behaviors such as unauthorized
access, recording on personal devices, transmission of unencrypted data via email, transfer to
third parties, or sharing via social media are strictly prohibited.

Information security is not limited to digital environments only. Storing printed documents in
locked cabinets, not leaving them in the production area, taking necessary measures during
guest entries, and not allowing visitors into sensitive areas without an escort are among the
basic procedures.

Furthermore, FORGESAN complies with all national and international regulations regarding
the protection of employees' personal data. In this context, personal data storage, processing,
destruction, and sharing processes are fully compliant with GDPR, KVKK (Turkish Personal
Data Protection Law), and other relevant legislation. Employees are obliged to report any
situation that violates data security without delay.

12. Prevention of Conflict of Interest

It is absolutely unacceptable for employees to prioritize their personal interests, family
relationships, economic gains, or connections with third parties over the company's interests
while performing their duties.

Conlflict of interest can arise in many forms, such as the use of company resources for
personal purposes, the influence of personal relationships instead of objective criteria in
supplier selection, or employees having indirect partnerships or secret consultancies with a
competing firm.

A FORGESAN employee:

v Cannot use company vehicles, materials, facilities, or machinery equipment for

personal tasks.

Cannot take part in decision-making processes for themselves or their relatives.

Cannot accept gifts, payments, advantages, or offers that would provide benefits from

a competing company.

V' Must inform their manager when establishing a personal relationship with suppliers.
Any situation of conflict of interest must be reported to the relevant company units in
a timely manner, within the framework of mutual trust, without concealment.

\/
\/
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13. Prevention of Bribery, Corruption, and Unethical Gains

FORGESAN implements a zero-tolerance policy against bribery and corruption in accordance
with national law, the OECD Anti-Bribery Convention, the United Nations Global Compact,
and international ethical standards.

All offers of gifts, hospitality, payments, commissions, facilitation fees, cash, or cash-like
advantages must be strictly rejected. Gifts from suppliers and customers are limited by
specific monetary limits, and any situation exceeding these limits must be reported to
management in writing.

The following behaviors are explicitly prohibited:

v Making payments to expedite transactions in official institutions.

v Providing material advantages to obtain information from a competitor.

v Manipulation in tender processes, off-the-record payments, or creating benefits
through a third party.

v Keeping false information in accounting records or concealing income/expenses.
Such violations are not only contrary to work discipline but also serious ethical crimes
that result in legal and criminal sanctions.

14. Compliance with Anti-Competition and Anti-Trust Rules

FORGESAN is committed to fully complying with all national and international regulations
that support the protection of competition, transparency of the market order, and fair
economic functioning.

In this regard, it is strictly forbidden for employees to engage in any communication with
competing firms that could distort competition, such as price-fixing, sharing production
capacity, exchanging technical drawings and samples, customer sharing, market restriction, or
bid coordination.

Competition-sensitive information includes all data of a commercial secret nature, such as:

Order quantities,

Capacity utilization,

Cost calculations,

Product pricing,

Inventory levels,

Planned investments,

Export strategies.

Even accidental sharing of this information creates serious legal risks for
FORGESAN. Therefore, in meetings attended by competitor representatives,
employees can only speak within the framework of predetermined topics and are
obliged to leave the meeting if necessary.

2 2 2 2 2 2 =2

15. Gift, Hospitality, and Business Relationship Management

Although gift-giving is considered a courtesy in business relationships, it is bound by strict
rules to ensure ethical lines are not crossed.

A FORGESAN employee cannot accept any gift, treat, hospitality invitation, or material value
that could influence business decisions or create the impression of being influenced
externally. Similarly, our employees cannot exceed company limits and procedures when
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giving gifts to business partners.
In business-related invitations, it is mandatory that:

v Expenses are reasonable,
v They are kept away from ostentation,
V' They are not of a nature to influence business decisions,
V' They are recorded.
In any doubtful situation, approval from a manager must be obtained.

16. Correct Use of Company Resources

FORGESAN expects the protection of company assets and their use solely for business
purposes.

Company computers, vehicles, software, machines, work equipment, and equipment
maintenance budgets cannot be used for personal needs. Employees are responsible for the
security of property, the use of up-to-date software on devices, and the proper maintenance of
equipment.

Any form of waste, inappropriate use, unauthorized access, data deletion, or intentional
damage is a clear disciplinary violation.

17. Social Media and Corporate Reputation Management

Employees cannot make statements on social media platforms, forums, or similar digital
environments that would damage the company's reputation. Production processes, customer
information, technical visuals, factory interior videos, or photographs cannot be shared on
personal accounts.

Any statement made on behalf of FORGESAN is only possible with the approval of
authorized units.

Employees must exercise care even when expressing personal opinions to avoid
misunderstanding of their association with the company.

18. International Trade, Embargoes, and Export Controls

FORGESAN, as part of the global supply chain, is committed to full compliance with all
international embargo, sanction, export control, and country-based restriction regulations.
Shipments to countries under embargo, the transfer of certain technologies and products to
countries requiring licenses, and the misclassification of products in sensitive sectors carry
both legal and commercial risks.

In this context, employees must:

v Correctly identify the product, its intended use, and the end user.

v Avoid false declarations.

V' Obtain all necessary licenses and permits.

v Verify customer declarations and documents.
Shipments contrary to the rules result in severe sanctions for the company and the
employee.
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19. Combating Counterfeit Products

Counterfeit products not only pose a commercial risk but also a vital danger to human health,
safety, and the integrity of machinery equipment.

FORGESAN works only on a verified supply chain in its production, procurement, storage,
quality control, and shipment processes.

Employees cannot use products that are not original, lack traceability documents, carry
suspicious serial numbers, or appear to have inconsistent technical data without inspection. It
is mandatory to report any suspicious situation to the quality unit.

Upon detection of counterfeit products, the contracts of all collaborating suppliers are
immediately reviewed, and necessary legal processes are initiated.

20. Compliance with Human Rights and Labor Standards

FORGESAN is committed to conducting all its activities in compliance with the United
Nations Universal Declaration of Human Rights, ILO (International Labor Organization)
Conventions, and national legislation.

Human rights form the basis of all our company's business processes, and our employees'
rights are protected under all circumstances. Forced labor, human trafficking, child labor, or
modern slavery practices are not permitted in any form. FORGESAN's suppliers and business
partners must also comply with these rules, and the business relationship is immediately
reviewed in case of non-compliance.

Within the company; employees' rights to freely organize, be represented, express opinions,
make suggestions, and actively participate in business processes are guaranteed. Employees
have the right to work in a work environment suitable for their dignity and respect.

Any form of mistreatment, pressure, threat, exclusion, or verbal-physical violence is strictly
prohibited.

Furthermore, FORGESAN is obliged to ensure that working hours, remuneration systems,
overtime practices, and fringe benefits fully comply with legal regulations.

21. Occupational Health and Safety

Occupational Health and Safety (OHS) is among FORGESAN's top priorities. The company
acts with a "zero accident" target and places employees' health, safety, and welfare above all
else.

In this context, risk assessments are conducted in all operations, hazards are identified in
advance, protective equipment is provided, and employees are ensured to perform their duties
in a safe environment.

Employees' responsibilities are as follows:

v Use personal protective equipment completely and correctly.
v Immediately report any unsafe situation to their manager.
V' Fully comply with safety rules and procedures.
v Not deactivate machine guards or engage in behaviors that jeopardize work safety.
v Actively participate in OHS trainings.
FORGESAN strictly prohibits the use of alcohol, drugs, or substances that create
security vulnerabilities in the production area.
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Drills for emergencies such as fire, natural disaster, chemical leakage, etc., are
conducted regularly, and all employees are obliged to comply with these processes.

22. Audits, Monitoring, and Internal Control Mechanisms

FORGESAN regularly conducts internal and external audits to verify compliance with the
ethics policy and company procedures. In these audits; financial records, production
processes, order management, the supply chain, occupational health and safety, environmental
impacts, and employee relations are examined in detail.

During audits, employees are expected to provide necessary information and documents
completely, accurately, and in a timely manner. Concealing any information, providing
misleading reports, or obstructing the audit process is a serious ethical violation.

Internal control mechanisms are established to prevent errors in processes, protect company
assets, ensure information security, and manage risks.

All employees are responsible for complying with these mechanisms and informing
management immediately if suspicion of irregularity arises.

23. Reporting, Notification Mechanism, and Non-Retaliation Right

FORGESAN provides employees with completely confidential and non-retaliatory reporting
channels for the safe reporting of ethical violations. Employees have the right to report if they
suspect bribery, corruption, counterfeit products, security breaches, harassment, mobbing,
discrimination, conflict of interest, irregularities, or any situation contrary to company
policies.

Reporting channels:

v Ethics reporting line via email,

v Management or Human Resources department,

V' Directly to senior management,

v An anonymous reporting platform if necessary.
FORGESAN guarantees that the identities of reporting employees will be kept
confidential and that they will not be subjected to any retaliation such as dismissal,
demotion, salary deduction, threat, discrimination, or mobbing.
Any attempt of retaliation is considered a serious disciplinary violation in itself.

24. Disciplinary Process and Sanctions

Violation of ethical rules damages the integrity and reliability of the company. FORGESAN
conducts the disciplinary process fairly, transparently, and objectively.

In disciplinary processes, the nature of the incident, recurrence, impact on the employee, risk
created for the company, and whether the violation was intentional are evaluated.
Applicable sanctions include:

v Verbal warning

v Written warning

v Temporary job change

v Salary or bonus deduction (within the legal framework)
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v Suspension from work

v Sanctions up to termination of employment contract
Serious violations may cause the company to initiate legal processes.
Especially issues such as bribery, forgery, leaking confidential information, use of
counterfeit products, behaviors endangering safety, or competition violations are
evaluated with a "zero tolerance" approach.

25. Implementation, Dissemination, and Updating of the Policy

This policy is binding for all FORGESAN employees and is communicated in writing to all
personnel from the recruitment process onwards.

Employees are regularly informed through in-company training programs on ethical rules,
information security, occupational health and safety, human rights, sustainability, and
competition law.

FORGESAN regularly reviews and updates this policy according to changing legal
requirements, industry standards, technological developments, and company needs.
Updates are announced to all employees, and compliance is mandatory.

Communication for Reporting and Violation Cases

FORGESAN Makina Metal Endiistri A.S. views the protection of the ethics and compliance
culture as the shared responsibility of all employees, suppliers, and business partners.
Reporting is encouraged when behavior contrary to ethical rules, conflict of interest, suspicion
of corruption, harassment, mobbing, security breaches, or any situation inconsistent with this
policy is noticed.

In this context; all reports, suggestions, suspicions, or feedback regarding unethical behaviors
can be conveyed to the company's ethics and compliance unit.

Individuals can contact us for the following reasons:

You can contact us in the following cases:

Suspicion of ethical violation or conflict of interest,

Bribery, corruption, or inappropriate benefit requests,

Harassment, mobbing, or discrimination,

Work safety violations or misuse of resources,

Need for information or guidance regarding the policy.

In all these cases, you can reach the ethics and compliance team directly through our
secure and confidential communication channel.

etik@forgesan.com

All emails sent are handled under confidentiality and are evaluated only by the authorized
ethics committee.
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